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AGENDA FOR A
NEW PROVOST



Columbus, Ohio

PROVOST

Capital University is launching a national search for its next provost. The provost is Capital’s chief 
academic officer and is administratively responsible for all academic, student life, and related programs. 
While serving as the “first among equals” on the senior leadership team, the provost will partner with 
recently appointed President Elizabeth L. Paul at an exciting moment of renewed institutional vitality 
and in an ethos where challenge to the status quo is embraced. 

Capital University serves a diverse student body of nearly 3,500, including traditional undergraduates, 
full- and part-time law students, students who have come back to college to complete their bachelor’s 
degree or get a second one, graduate students, and those seeking a specific license or certification. 
The University delivers undergraduate and graduate programs in the arts, sciences, humanities and 
professions, including graduate degrees in law, nursing, business, and music education.  

Located in Columbus, the 15th largest city in the nation and the fastest growing city in the Midwest, 
Capital’s ability to incorporate the resources available in this dynamic urban region is uncommonly 
attractive. Engaging in strategic program development and embracing change, the new provost will have 
the opportunity to make a measurable difference in the life of Capital University. 

The provost will be invited to assume office no later than July 1, 2017.
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Transforming Lives Through Higher Education

By drawing upon the Lutheran principle of free inquiry, 
Capital University:

• Provides for personal growth by encouraging, 
enabling, and celebrating learning;

• Prepares individuals to be knowledgeable, 
independent, critical thinkers – educated for 
lives of leadership and service in an increasingly diverse society; and

• Inspires individuals to be morally reflective, spiritually alive, and civically engaged.
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THE MISSION STATEMENT

ABOUT CAPITAL UNIVERSITY

Capital University is a mid-sized, four-year undergraduate institution and graduate school whose main 
residential campus is located in the Central Ohio community of Bexley, and whose Law School is located 
four miles west in the heart of Downtown Columbus. 

Capital leverages the timeless advantages of the liberal arts core education, and the focused 
development of specialized skills and experience from rigorous professional programs, all taught by a 
faculty that champions high-impact teaching and learning, scholarship and service. The values of our 
academic community – Diversity and Inclusion, Freedom of Inquiry, Calling and Vocation, Democracy 
and Dissent, and Discovery and Engagement – inform our conduct, guide our decision making, and 
serve as an unassailable foundation for future plans. They set us apart. The results are graduates who 
are confident in what they know, eager and adaptable to apply their knowledge and solve problems, well 
connected, and motivated to be a force for good in the world. 

Capital offers diverse undergraduate and graduate programs in the arts, sciences, humanities and 
professions. It emphasizes excellence in teaching in a personalized, student-centered environment of 
robust academic challenge. It is committed to using multiple approaches to intellectual development 
to serve the lifelong learning of our students. It seeks to prepare individuals to live holistic lives of 
leadership and service. Sixty majors, 51 minors, four undergraduate degrees and 10 graduate programs 
are offered in these areas: 

• Music, Arts and Communication
• Business and Management
• Education
• Humanities
• Natural Sciences, Mathematics, and 

Computer Science 
• Nursing and Health 
• Law 
• Social Sciences



Capital offers liberal education of the whole person. 
We educate broadly to build knowledge and expand 
worldviews. We also educate specifically to refine 
skills and talent in a particular field. And we prepare 
students to navigate complexity, diversity and change 
so they’re empowered as citizens to do good in the 
world. Through the Capital education, students 
develop the skills of an educated citizenry and 
workforce: critical thinking, logical reasoning and 
clear communication. They discover their leadership 
and service potential. They become independent, 
lifelong learners with a strengthened sense of values 

that will guide decision making long after they graduate. And they learn to seek out diversity – to be 
inclusive of and enriched by people whose backgrounds, views, beliefs and disciplines are different from 
theirs.

ACADEMIC AFFAIRS

The University’s Academic Affairs division has two primary divisions: the College, under which all 
academic programs on the main campus are organized; and the Law School, which provides legal and 
related studies on a separate campus located in downtown Columbus. The largest academic programs in 
the University are business, nursing, law, music, and education.

The College is composed of five schools:

1. The School of Natural Sciences, Nursing, and Health is composed of five academic departments: 
Biological and Environmental Sciences; Chemistry and Biochemistry; Mathematics, Computer 
Science, Physics; Health and Sport Sciences; and Nursing. Through the School of Natural 
Sciences, Nursing and Health, the University offers the Bachelor of Arts; Bachelor of Science 
in Nursing; and the Master of Science in Nursing degrees. The Bachelor of Science in Nursing 
is available through both the traditional four-year program of study, an Accelerated Program 
(C-NAP), and a degree-completion program for registered nurses in collaboration with the 
office of Adult and Graduate Education. The MSN Program offers tracks in Nursing Education, 
Nursing Administration, Theological Studies, Legal Studies and Adult-Gerontology Clinical Nurse 
Specialist. The following dual degrees are also available: MSN/MBA, MSN/JD, and MSN/MTS. A 
Nursing Education post-master’s certificate program and an MSN fast-track option are available.

2. The School of Management and Leadership is composed of two academic departments: Business 
and Military Science. Through the School of Management and Leadership the University 
offers degrees in accounting, financial economics, business management, and marketing. The 
Master in Business Administration (MBA) is offered through a flexible part-time evening program 
for working professionals. The MBA also can be earned as part of a joint program with the Capital 
University Law School (JD/MBA) or with the School of Natural Sciences, Nursing, and Health 
(MSN/MBA). Business administration majors for working students also are available through 
Adult and Graduate Education. The Military Science Department houses the Army ROTC program 
and offers a minor in Military Science and Leadership.
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3. The School of Social Sciences and Education is composed of five departments: Education; 
Psychology; Social Work; Sociology and Criminology; and Professional Studies. It offers the 
Bachelor of Arts, Bachelor of Social Work and Master of Arts in Education degrees.

4. The Conservatory of Music and School of Communication is composed of the Conservatory of 
Music, and the Communication and Art departments. It offers two undergraduate degrees, the 
Bachelor of Music and the Bachelor of Arts degrees, and the Master of Music in Music Education 
degree.

5. The School of Humanities is composed of five academic departments: English; History; Political 
Science and Economics; World Languages and Cultures; and Religion and Philosophy. It 
offers the Bachelor of Arts degree. 

Additional programs within the College

The Adult and Graduate Education program is dedicated to serving Capital University’s adult learners. The 
center offers the Bachelor of Arts and the Bachelor of Social Work degrees. In addition, registered nurses 
can earn a Bachelor of Science in Nursing degree through a degree-completion program. 

General Education and Institutional Mission 

The General Education curriculum prepares students to think critically and creatively, and to understand 
the values of broad-based, liberal education. Through distributed and linked courses, Capital students 
become more globally aware, deepen their understanding and appreciation of different cultures, and 
integrate experience, theory and context through an exploration of the arts. They learn to understand 
the processes scientists use to analyze society, to grasp the nature of knowledge and inquiry in science 
and the interaction of science, technology and society, and to explore the human experience through the 
integration of history, literature, philosophy, religion and the arts.



The Law School

The Law School became part of the University in 1966. The Juris 
Doctor degree is awarded upon successful completion of 89 semester 
hours in either the three-year, full-time day program or the four-year, 
part-time program. The Law School also offers graduate programs that 
include a Master of Taxation for accountants; and a Master of Laws in 
Taxation, Master of Laws in Business and Taxation, and Master of Laws 
in Business for attorneys.

Accelerated Bachelor of Arts/Juris Doctor – Qualified Capital University 
students may earn a baccalaureate degree and a graduate law degree 
(J.D.) in six rather than the customary seven years. A student seeking 
to complete the accelerated Bachelor of Arts/Juris Doctor may earn 
a Bachelor of Arts degree in the major and minor of the student’s 
choice in route to the Juris Doctor. The Bachelor of Arts degree will be 
conferred after the successful completion of the first 24 hours of law 
school credit.  

STUDENT AFFAIRS

The Student Affairs division encompasses a variety of departments that serve to enhance student life 
at the University and set the tone for the student-centered culture at Capital. By providing programs, 
services, student engagement opportunities, and campus organizations, the division contributes to 
the intellectual, social, emotional and spiritual growth and development of our students. The division 
includes Academic Success, Career Development, Center for Health and Wellness, Disability Services, 
the Global Education Center, Residential and Commuter Life, Student and Community Engagement, 
and Student Success. Together, these areas support students as they learn and develop as leaders, serve 
the community, enhance interpersonal and professional skills, and develop friendships that place them 
on their path to success at Capital and beyond. Students are encouraged to create their own individual 
experience through an accepting, encouraging, and supportive environment.

Student and Community Engagement

Capital’s students seek to be engaged in their academic and community lives. The Office of Student 
and Community Engagement helps students get involved on and off campus and find their passion. The 
office is dedicated to providing opportunities for students to become productive citizens through the 
creation of a vibrant, synergistic, learning-based community. Through this community, we strive to create 
challenging programs and services, community partnerships, and student resources that contribute to 
the students’ intellectual, cultural, social, moral, ethical, and emotional growth and exploration while 
encouraging self-governance. In doing so, we engage students in a wide and diverse range of pursuits 
within the University and the community that contributes to their foundation for a lifelong learning that 
will transform their lives and the lives of others.
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Student Success 

Our belief that every student brings the potential to positively impact our evolving world gives everyone 
at Capital a vested interest in student success and fuels our determination to work together – as teachers 
and students, and as mentors and scholars – to help students overcome common barriers to success. 
Capital has engaged in a comprehensive Student Success Initiative to optimize every function, policy, 
system and practice that impacts the student experience, with particular focus on improving the first-
year experience.

Driven by the call to enrich student life, Capital participated in Foundations of Excellence, a national 
higher education project that helps colleges and universities study and enhance programs that impact 
their students’ experience in the first year – the most critical time for influencing whether a student will 
succeed in college. Out of that work emerged a series of action items, several of which were selected for 
immediate implementation: 

• Approve and disseminate a first-year philosophy statement. 

• Establish a dean-level position in Student Affairs to centralize all first-year-experience 
responsibilities in a single, highly integrated office.

• Develop a robust supplemental instruction program for first-year courses, especially writing, math 
and science. 

• Develop a process to identify the causes for student failure and withdrawal (D, F, W) and triage 
them early through Academic Success protocols.

• Establish a permanent hub of Student Success in the academic heart of campus, where students 
can connect with virtually every resource they need to overcome barriers to success. 

• Offer peer tutoring, supplemental instruction, online tutoring, peer academic advising, study 
strategies, review sessions, and testing accommodations for people with disabilities and many 
other services to all students through Academic Success. 

• Launch a Student Success Advocate program to foster accountability and relationships between 
at-risk students and faculty or staff members committed to their success. Members of the 
Student Success Committee, a tactical team of specialists from Financial Aid, Residence Life 
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and Housing, Academic Affairs, Center for Health and Wellness, Dean of the Chapel and others, 
will pool their insight about individual students who may be at risk of leaving the institution to 
uncover the root of the student’s problem.

Other initiatives include the launch of a peer-advising program; promoting education and social 
engagement opportunities among faculty, staff and students; embedding career development into first-
year curricula and experiences; and offering professional development on advising and engagement best 
practices.

Diversity and Inclusion Strategic Plan

Under the leadership of the director of Diversity and Inclusion, Capital has engaged in a series of 
conversations to develop strategic initiatives for the University related to inclusive excellence, human 
dignity, and recruitment and retention of a diverse student body, faculty and staff, with the eventual goal 
to create and implement specific tactics to promote broadly defined diversity and respect for human 
dignity across campus. 

Recent enrollment trends demonstrate that Capital University is a diverse academic community. Over the 
last 10 years:

• The male-to-female traditional undergraduate ratio has hovered around 4:6.

• The percent of new first-year undergraduate students identifying as an ethnic minority (i.e., any 
racial or ethnic category except “white” or “unknown”) has increased from 11.6% to 26.5%.

• The percent of new first-year undergraduate students from outside of Ohio has increased from 
3.5% to 13%.

• The percent of new JD students who identify as an ethnic minority (i.e., any racial or ethnic 
category except “white” or “unknown”) has increased from 16.2% to 23.8%.
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Library and Information Technology Resources

The Blackmore Library serves as a center for learning by providing access to the University’s library 
collections; assistance from the Library and Information Technology help desks; and a home for the 
Schumacher Gallery, which contains the University’s art collections. The Library and Information 
Technology departments contribute to the University’s mission of preparing individuals to be 
knowledgeable, independent, critical thinkers by providing access to information resources and services, 
supporting information literacy, and curating strong collections while engaging users. The first floor of 
the library is maintained as a 24-hour space for students, enabling access to open and inviting spaces 
for critical thinking and collaborative work.

Athletics

Capital’s athletic teams compete as part of the NCAA 
Division III program, which creates a focus on the 
whole student both on and off the playing field. The 
Athletic Department encourages student athletes 
to be engaged academically, in the community, and 
athletically. Academic excellence is celebrated and 
encouraged via a departmental GPA that consistently is 
at or above a 3.0. Additionally, athletes are recognized 
for their academic excellence via academic All-OAC and 
academic All-America awards. Likewise, athletes and 
teams are encouraged to be engaged in the community 

and support a variety of organizations such as the Special Olympics and Ronald McDonald House. Every 
team has at least one community service activity that they support. And finally, athletes are taught 
leadership, critical thinking, and effective communication skills through their participation with their 
teams.

Financial Strength and Reinvestment

The institution’s financial health is sound. The combination of endowed and non-endowed funds 
approaches $100 million, and annual gifts and grants are at an all-time high of more than $12 million. 
Annual reinvestment has been made in capital improvements and deferred maintenance, while also 
building a reserve fund for strategic building projects. Annual improvement projects impact technology, 
safety, classrooms, athletics and recreation spaces, labs, residence halls, historic campus buildings, 
energy efficiency and aesthetics.

Connecting to the Community

The University, by virtue of its faculty, partnerships and especially its students, demonstrates Capital’s 
values by engaging the community. Specifically, we join community partners like the City of Columbus 
and United Way of Central Ohio for the ColumbUS Volunteer Challenge, a citywide collaboration to 
inspire, mobilize and challenge Central Ohioans to serve and create a more engaged community, 
connecting volunteers with service opportunities that fit their passions and interests. Hosting multiple 
“Days of Service” throughout the academic year, hundreds of students and staff give back at dozens of 
sites across Columbus and Bexley, strengthening connections among the University, Central Ohio’s social 
service agencies and the people they serve.



Capital has a long and proud history of encouraging active participation in our shared democratic 
dialogue. We uphold that tradition by regularly welcoming important figures to campus to discuss 
society’s most-pressing issues, including five presidential campaign visits since 2008. Most recently, 
Capital hosted President Barack Obama in November 2016, and presidential candidate Jill Stein in 
September 2016.

Capital also greatly enriches the intellectual, creative and cultural life in Columbus and Bexley by 
creating avenues of public access to figures whose commentary and creative work make us think, debate 
and consider different perspectives. Each year, Capital hosts performing arts events, Pulitzer Prize 
winners, journalists, authors, essayists and unconventional thinkers to present their views and challenge 
us as a community. Capital’s signature events include Conservatory of Music performances, Schumacher 
Gallery exhibits, University Theatre performances, the Dr. Martin Luther King Jr. Day of Learning, the 
Symposium on Undergraduate Scholarship, the Jazz and World Music Festival, and much more, the vast 
majority of which are free and open to the public.  

About our Community

Columbus
As the 15th largest city in the nation and the fastest growing in the Midwest, Columbus serves as a 
vibrant extension of our campus. We’re within easy reach of all this thriving metropolitan area has to 
offer, including a dynamic arts and culture scene, beautiful natural surroundings with lots of natural 
resources for outdoor enthusiasts, abundant rivers, lakes and parks, and trails for hiking and cycling. 
There are five U.S. Fortune 500 corporations here, we’re in the top 30 on Forbes’ Best Places for 
Business and Careers, and our economy is diverse – education, government, insurance, banking, fashion, 
defense, aviation, food, logistics, steel, energy, medical research, health care, hospitality, retail and tech. 

Bexley
Located about three miles from Downtown Columbus, Bexley is a historic and close-knit community 
known for its neighborhood atmosphere, its highly ranked public school system and private schools, its 
classic walkable and thriving Main Street environment, its prestigious private schools located within its 
borders, and its status as the home of Capital University. Capital established its permanent address in 
Bexley in 1876 following a move from downtown Columbus. The village of Bexley was incorporated in 1908. 
Today, its streets are mostly residential, with more than 4,000 households in the 2.5-square-mile city.
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The opportunity to serve a vibrant university with a culture of academic excellence, a practice of 
transformative student-centered education, and a deep service ethic is immediately attractive. In 
addition, Capital provides a new provost with the chance to join new and energetic administrative 
leadership at a definable moment of change for the University.

Critical to the success of the new provost will be his/her ability to be in consonance with the University’s 
mission and the new president’s vision. Critical elements in the provost’s philosophy should include a 
fundamental belief in the notion of human potential as seen in Capital’s students and faculty, a practice 
of setting high standards for self and for others, and a model of inclusiveness as a foundation for further 
building a meaningful learning community.  

At this pivotal moment in the University’s history, the new provost’s agenda will include:

Providing Academic Leadership – Championing the academic program and supporting the teaching 
faculty remain at the core of this agenda, but the Capital provost’s oversight extends to a broad and 
complex portfolio of responsibilities enabling the provost to embolden the student-centered culture of 
the University across all aspects of student learning. The portfolio includes programs in both academic 
and student affairs, information technology, diversity and inclusion, international education, athletics, 
and the library. Within this portfolio exist several meaningful opportunities that await a new provost’s 
experience and leadership.

• Advocating for holistic learning – Capital students celebrate their learning experiences in and 
out of the classroom. The provost is in a strategic position to further blend the teaching and 
mentoring that faculty and staff offer as educators and to build upon the notion of learning in a 
variety of settings and in a variety of ways.

• Raising the frequency of high-impact educational experiences – Whether supporting student 
engagement in internships, independent research, community-engaged learning, international 
experiences or any of the other opportunities available for the practical application of theory, the 
new provost will be asked to use the resources surrounding Capital in an effort to distinguish 
more fully the University’s profile in this area. The city of Columbus provides Capital with a vast 
educational laboratory not available to most colleges or universities, and the provost will lead in 
establishing Capital as a key partner in collaborative, capacity-building community partnerships.

AGENDA FOR THE NEW PROVOST
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• Developing Capital as a model for convergent teaching and learning – The newest academic 
building on the University’s main campus is the Convergent Media Center, a building designed to 
provide unique interdisciplinary experience in support of emerging degree programs that embody 
technical arts and convergent media. Equally important is the symbolism the structure provides 
for future curricular programs in other areas that can flourish in a creative and collaborative 
environment. The new provost will be expected to nurture and enhance this interdisciplinary 
environment. The academic structure is ready for study and redefinition.

• Capitalizing on shared governance – The commitment of the Capital faculty, on the main campus 
and at the Law School, to the progress and the future of the University is one of the evident 
strengths available to the new provost. It is expected that he/she will be comfortable in building 
on this commitment in a constructive and collaborative manner.

• Encouraging creativity – While the provost accepts ongoing responsibility to empower current 
faculty and support current programs, there is also a need for the provost to bring a creative 
outlook for considering change at Capital. The new provost should advance a vision for the 
University’s academic future. The ability to “lead by ideas” will help to define the new provost’s 
success. Ripe for consideration is curriculum transformation from a credit-hour to a course-unit 
model, thereby facilitating greater curriculum integration of high-impact learning, and redefined 
student and faculty work to further enhance Capital’s learning-centered milieu.  

Managing While Leading – The new provost will be welcomed by a faculty who have recently approved 
(April 2016) a new set of streamlined Capital University Faculty Bylaws, designed to maintain effective 
faculty governance on both the main campus and the Law School. Central to this new system is an 
overarching University Faculty Executive Committee that consists of five faculty members. Members of 
this committee include the College Faculty Chair, the Law School’s representative, and the chairs of the 
three newly created university-wide committees: Academic Affairs, Budget & Planning, and Technology. 
The provost’s partnership with the faculty in the implementation of this new governance arrangement 
calls for sensitive management skills and experience.

In addition to nurturing this new governance structure, the provost will also be called on to manage 
and empower the work of his/her staff. A combination of associate 
and assistant provosts, deans, and directors currently comprise 
the provost’s management staff. The areas reporting to the Office 
of the Provost include the following: all academic programs of 
the University – undergraduate and graduate; all student affairs 
programs – Academic Success, Career Development, Center for 
Health and Wellness, Disability Services, the Global Education 
Center, Residential and Commuter Life, Student and Community 
Engagement, and Student Success; the Office of Diversity and 
Inclusion; the Title IX Coordinator; Athletics; and additional support 
areas of student life and learning such as Blackmore Library and 
Information Technology. With accountability for this wide range of 
academically related activities and a significant number of professional 
and support staff, the provost’s skill at delegating, evaluating, and 
holding accountable members of his/her team will bring strength and 
clarity to the work of the academic and student affairs programs.
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Finally, as a key member of the president’s leadership team, the provost will bring crucial perspective 
to issues that impact the entire institution. An ability to work cooperatively as a member of this team 
while bringing strong advocacy for holistic student learning and success will enhance the new provost’s 
effectiveness. A fiscally responsible and creative team player will engage everyone in maximizing the 
degree of quality learning that occurs at Capital. 

In all of these management roles, the provost’s candor, authenticity, mutual respect, and collaboration 
will be essential.

Celebrating Diversity – Diversity and inclusiveness are key ingredients in a fulfilling and meaningful 
institutional climate at Capital. To that end, the provost’s embrace of these qualities and his/her ability 
to engage the University population around issues of diversity must be reinforced as a priority. The 
stature of all underrepresented groups on campus is critical to the quality of life at Capital. President 
Paul has articulated her desire for Capital to become a model inclusive university, and the provost’s fresh 
ideas and action toward this objective will be welcome ingredients.

Engaging in Strategic Planning – The provost will join Capital at a moment of renewal, redesign, and 
institutional engagement in strategic planning. Given the centrality of student learning and success 
in this plan, the provost will be expected to be a nimble contributor to the planning process and the 
development of the plan’s objectives and timetable. Of particular interest will be the provost’s ability 
to integrate the liberal arts, professional undergraduate, graduate and Law School programs in a way 
that they will be especially attractive to current and future students.  The needs of the 21st century 
learner will also be accommodated by the nature of Capital’s academic and student life offerings, the 
application of technology to various pedagogies, and a vision for the future of higher education in the 
private comprehensive university.

Enhancing the Quality of Student Life – Regardless of their status as undergraduate, graduate, adult or law, 
students have historically and consistently been the focus of Capital’s educational program. Faculty and 
staff provide a supportive, warm, and distinctly caring dimension in the mentoring of Capital students. 
It is no accident that students are drawn to the strong sense of campus community and a recognizable 
commitment to student-centeredness. The new provost must be comfortable with the personality of the 
“Cap Family,” and be authentic in his/her visibility, accessibility, and participation in the life of the 
University. 

12



The successful candidate at Capital should possess a combination of personal qualities and professional 
experiences that match the expectations outlined in the Agenda for a New Provost. The provost will bring 
integrity, energy, an uncompromising work ethic, empathy, and a sense of humor. 

Professional engagement beyond the campus in an effort to develop a national presence will also be 
welcomed. An earned doctorate or terminal degree in his/her discipline, teaching experience, and 
achievements as an academic leader will all be attractive qualities. In addition, the Capital provost will 
be expected to:

• Lead by ideas with a style that is visionary, innovative, academically focused, action oriented and 
fiscally responsible, while setting high expectations for all;

• Be deeply committed to Capital’s mission and the student- and learning-centered culture that is 
prevalent on campus;

• Communicate effectively and regularly by listening carefully, writing well, and speaking with 
clarity and inspiration;

• Strongly advocate for the comprehensive university, blending the liberal arts and professional 
programs while maintaining high academic standards and integrating Capital with the local 
community;

• Emphasize the contemporary significance and impact of the Lutheran values of education, 
including free inquiry, critical dialogue, liberal learning, social responsibility, inclusion, purpose 
and vocation;  

• Provide accomplished strategic thinking and planning skills, while practicing collaboration as a 
means of planning and decisiveness as a means of decision making;

• Respond effectively to the needs and interests of future generations of Capital students, develop 
programs and technologies in support of them, and interpret the changing face of higher 
education for all campus constituents;

• Practice responsible, nimble, and innovative fiscal management of the learning enterprise;  

• Be an energetic and approachable campus presence, actively engaging in the student-centered 
life at Capital while modeling traits that will enrich collegiality and community on campus;

• Demonstrate intercultural competence, with an ability to develop a model of inclusivity 
throughout the University and the larger community;

• Enhance the work of the provost’s administrative team by clarifying roles, empowering leaders, 
and holding team members accountable, and;

• Support a new faculty organizational structure with an appreciation for the processes of shared 
governance.  

DESIRED ATTRIBUTES OF THE NEW PROVOST
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The Provost Search Committee will be accepting nominations and applications on a rolling basis 
throughout the fall and early winter. The candidate pool will be narrowed in early January, although 
applications will be accepted until a new provost is selected. For the most favorable consideration, 
applications should be submitted by Sunday, January 1, 2017. The provost will be invited to begin work 
no later than July 1, 2017.

Dr. Thomas B. Courtice is the search consultant assisting with this search. Nominators and prospective 
candidates may contact him at: Tom.Courtice@gmail.com or at 614-395-6631.

Application materials should be submitted to:

Co-Chairs Lynn Daily and Tanya Poteet
Provost Search Committee
CapitalProvost@gmail.com

Materials should include a letter of candidacy that responds to the Agenda for a New Provost, a CV 
or résumé, and the names and contact information (email and phone) for three references, none of 
whom will be contacted until a later stage of the search and not without the formal permission of the 
candidate. All inquiries and applications will be received and evaluated in full confidence.

Capital University is an equal opportunity employer, and supports a diverse and inclusive campus community.

Capital University does not discriminate on the basis of race, color, national or ethnic origin,sexual orientation, religion, 
sex, gender, age, disability, veteran status, or other characteristics protected by the law.

THE PROCESS OF CANDIDACY
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